Australian Institute of Quarrying

Education Foundation

Request for Supportive Funding

Educational and Training Initiatives

“Employees are People”

Date of Application
9 March, 2004 
Applicant
Institute of Quarrying – South Australian Branch

Postal Address
PO Box 237 Enfield Plaza


South Australia 5084

Contact Person
Robert Hudd


Phone 08-82624116


Fax 08-2606683


rhudd@komatsu.com.au

Description of Project
To provide funding assistance of costs incurred for the 2004 Technical Symposium. This yearly training session is open to all South Australian Branch members and interested parties to ensure that the industry participants are well informed as to current issues which have effect on the Quarrying industry in South Australia.

Intended Outcomes
Participants will gain knowledge of current issues and as to what possible impact or benefit may result to their business units. The general theme of the 2002 symposium is based on Human Resource Management and Environmental issues - four topical issues have been selected for discussion.

· “Stress Identification and Management”.

· “Drugs and Alcohol”.

· “Unfair dismissals and Workplace Terminations”.

· “Environmental Management”

Conference Title
To ensure that the theme encompasses the intent of the Technical sessions, the overall theme will be “Employees are People” – this will allow intending participants to realize that a successful business enterprise must ensure that the most valuable resource is that of “human capital”. Understanding performance issues and the recognition of signs where performance is being affected by other issues is a key fundamental to successful management. This technical training symposium will be directed all levels of supervision. 

Speakers and Subjects


· “Stress Identification and Management” in the workplace will be presented by Dr. Bill Rowston a practicing consultant psychiatrist. Dr. Rowston will illustrate by practical example the impact that stress has in the industrial workplace and methods of early identification and intervention. The presentation will also address the global trends in workplace stress and the negative impact which it has on productivity.

· “Drugs and Alcohol” in the workplace will be presented by Mr. Paul Senior of “Access Programs” who consult in industry on the means by which drug abuse in the workplace is able to be identified and the techniques used in monitoring substance abuse.

· “Unfair Dismissals and Workplace Terminations” is an issue which is generally encountered at some point in time in workplace management, understanding the implications involved in terminating a worker and the issues surrounding the decision made will lead to a more consultative process being used. This process of consultation will reduce the likelihood of claims being made against an employer. The paper is being presented by Mr. Brenton Grantham of Business SA.

· “Environmental Issues” will be the topic of the key note speaker for the technical conference, presented by Mr. Tim Jarvis (a practicing Environmental Scientist). The theme will be the incorporation of the environment into business decisions and improving both environmental and business outcomes.

Venue
Hotel Adelaide International


62 Brougham Place


North Adelaide

Attendance
About 50 registrations are expected. A dinner will be held following the symposium which forms part of the day’s activities.

Date
Friday 21 June 2004.

Budgeted Income and Expenditure

	Item
	Expense Amount
	Receivables

	Hire of Venue
	$200
	

	Afternoon Tea
	$200
	

	Audio & Visual Hire
	$250
	

	Speaker Fees
	$2000
	

	Printing & Postage
	$50
	

	Speaker Gifts
	$175
	

	Registration Fees @ $10 pp
	
	$500

	Speakers attending dinner
	$100
	

	Totals
	$2975
	$500

	
	
	


Total Contribution Sought from Education Foundation
$2475
Date Funding Required
As soon as practicable after symposium (invoice will be provided)
Request submitted by

Robert Hudd

Branch Secretary / Treasurer
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